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Municipal Pension Retirees’ Association
“With age, wisdom and power”

How best to describe a first-time experience at a
MPRA Biennial Convention?
M – Multi faceted, members, motions,
much discussion
P – Planning, preparation, proposals,
presenters, purpose
R – Reports, reporting, representatives,
resolutions
A – Agenda, analysis, action
We were the 3 delegates selected to
represent District 38 Victoria at the 2019
MPRA Biennial Convention. None of us
had attended a Biennial Convention before,
so we arrived enthusiastic, uncertain, and
open to whatever was going to transpire in
the following two days.
It was great to start the Convention with a
very social “meet and greet” the first
evening. It gave delegates the opportunity
to meet other delegates and the Provincial
Executive members. It was also the
opportunity to register if you were a voting
delegate and to receive your Convention
package. Unfortunately, none of us were
present at this event.
It was hard to believe that the circulated
agenda would get completed within the 2
days scheduled. Steven Polak, MPRA
President, started the Convention promptly
at 9:00am both days and kept us to task.
There were 78 voting delegates, 64
registered delegates and 14 registered
Provincial Executive present. After
opening remarks, the reading of a letter
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from Premier Horgan, introduction of all
the Provincial Executive, delegates, and
volunteers, we had a moment of silence for
MPRA members who had passed away. At
that point we received the various reports
highlighting the operations of the
Association over the past year.
As “newbies”, over the two days of the
Convention, we learned of the successes
and challenges that the Association had
encountered over the past year. It was with
interest that we learned that one District
had thoroughly reviewed the MPRA
Constitution and By-laws and the Societies
Act and had raised concerns with the
Provincial Board. This issue was reviewed
by legal counsel, who presented his findings
to the delegates. This resulted in 5 Special
Resolutions that were voted on following
this discussion. The result is that we know
the MPRA Constitution and By-laws are
now fully compliant with the Societies Act.
The 2019 delegates had the opportunity to
trial a new process for voting on resolutions.
In previous years, the delegates voted on the
recommendation of the Resolutions
Committee. This year, the Resolutions
Committee continued to provide its
recommendation to either approve or reject
the resolution, but the delegates voted on
the resolution itself. There was confusion
as it is hard to change established practices,
but everyone persevered … some more
vocally than others! The outcome is that
the procedure has been sent back to the
Provincial Executive for consideration and
rewording, so there will be more clarity and
ease in voting at the next Convention.
As first-time deleg ates, we would
recommend that all members become
involved in the Association – it is far more
exciting when you are directly involved in
the decision-making processes than just
hearing the results of them. Run for a
position on your District Executive,
identify your interest in going as a delegate,
as it is a great opportunity to learn about the
operations of the Association, meet the
people who have the responsibility to

g over n the Association between
Conventions, and make new friends from all
corners of the province. It was an
experience and we were pleased that we
could be there.
Jean Hodgson, Lawrence Eddy,
Bev Dobbyn
District 38 – Victoria

Bev Dobbyn

Some attendees at the
Biennial Convention

Janice Broadhurst, Bonnie Pearson,
Donisa Bernardo, Iris Stefan,
Margie Wayne, Mary Pat Wiley

Bernice Zukewich, Karen McKenzie
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2003 – First AGM Penticton
Provincial Executive
2019-2021
Provincial President
Steven Polak
1st Vice-President
Terry Erskine
2nd Vice-President
Ed Pakos
1st Vice-President-at-Large
Howard Brown
2nd Vice-President–at-Large
Bonnie Pearson
Provincial Secretary
Beverly Dobbyn
Provincial Treasurer
Mary Polak
Vice-President Communications
Noel Gulbransen

Regional Vice-Presidents
Vice-President Vancouver Island
Robert Emery
Vice-President Lower Mainland
Brian McConville
Vice-President Fraser Valley
Neil Munro
Vice-President Thompson/Okanagan
Jean Perog
Vice-President Kootenays/
Out of Province
Janice Broadhurst
Vice-President Cariboo/Northern BC
Betty Walters
Two Vice-Presidents at Large
Lower Mainland/Fraser Valley
Karin Liddle
William Manning
Retiree Trustee
Primary Bonnie Pearson

Founding Members
Gay Burdison Mary Polak
Wally Gollub Steven Polak
Cliff Ivers
Keith Wilson

As a retiring member of the MPRA
Provincial Executive I was feeling some
nostalgia and so went back to some notes I
made after the first AGM of the MPRA
which read:
Volunteer Delegate to the first AGM of the
MPRA, Municipal Pension Retirees'
Association, held at the Executive Inn,
Conference Centre in Penticton on
Wednesday September 17, 2003.
MPRA was registered under the Societies
Act.
The purpose of the association is:
1) To promote the interest and welfare of
its members
2) To communicate to its members on the
activities of the association and issues of
common interest
3) To provide an opportunity for members
to meet regularly
4) And such other purposes as established
by the membership
The purpose of this first AGM was to
explore, understand, make corrections,
suggestions and comments pertaining to
the Constitution and Bylaws.
We had at that date approximately 1300
members and 42 delegates at this
meeting. We had 39 Districts in the
province with another district to take in
out of Province members. The district
members ranged from 11 - 94 and
consisted of all retirees, union and noncontract, receiving a Municipal Pension.
No paid expenses, No per diem
Money from dues helps pay for mailings
and some meeting rooms where needed.
This is a worthwhile organization and I
would urge all to consider membership.
Membership dues are $15.00 annually.
Sixteen years later 2019 our strength is in
our membership.
To succeed in meeting our goals we must
all work together
We must get involved. It is important to
attend meetings. There are only 4 each
year. On many occasions we have guest
speakers on a range of topics that we
enjoy. This is also a time to speak with
others, share ideas and participate in
discussions and decisions.
We are all volunteers who must continue
to work to strengthen our organization by
introducing potential members to the
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MPRA, signing up new members, greeting
members as they arrive at the meeting,
giving someone a ride, be on a phoning
committee, be on a membership
committee and let your name stand for an
executive position. We must support our
executives, District and Provincial. We
must grow our membership.
The membership dues have only increased
by $5.00 to $20.00 annually since
inception, we have to date over 10,000
members. Our purpose has not changed
and it is a worthwhile organization and I
still urge all retirees to consider
membership.
Henry Tomm
Retired VP Region 04
Thompson/Okanagan Region

Presenting Henry Tomm with recognition
at 2019 Biennial Convention
To All Members
The success of our organization reflects
the dedication and willingness of all
members of the Provincial Executive to
volunteer their time and talents to the
tasks that are involved. I appreciate
everything you have done and are still
doing for the members of the Municipal
Pension Plan and all seniors in British
Columbia. I have enjoyed the time I spent
on the Provincial Executive of the MPRA
and it has been a rewarding experience.
I wish to thank you for the kind words at
the convention, the paper weight and the
framed certificate of appreciation. They
will be a continued reminder of time well
spent and the many good people I met,
who have become friends through my
involvement at this level.
I look forward to the continued success of
the MPRA as we all continue to work for
the betterment of all our members.
Henry Tomm
Retired Vice President
Thompson/Okanagan
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PRESIDENT’S MESSAGE
Prior to Retirement we
had questions about?
What would our pension
be? A monthly pension
amount. T hen we
reviewed our monthly
Steven Polak
expenses, for
Provincial President example, housing,
heating, phone,
insurance, taxes, maintenance fees, food and
clothing. We had no idea what it would be
like to be a retiree versus a working person.
Most of us had no idea about the cost of
health issues that could arise.
Prior to
retirement we had group health benefit
coverage and collective bargaining increases.
Our group health benefits premiums in most
cases were 100% paid. It was a shock to
many of us when we retired that we would be
paying premiums.
The MPRA believes that
T hat there are three main issues:
Preservation of our Basic Pension i.e.
Defined Benefit Plan, our Group Health
Benefits and Inflation protection. We
believe that our group health benefits and
Inflation protection have equal value. We
continue to fight for their preservation.
MPRA was created
In 2003 in Penticton MPRA members met
and adopted our Constitution and Bylaws
and elected our first Provincial Executive.
The members who attended did not receive
any reimbursement for their costs to attend.
Districts were established and District
Executives elected.
MPRA Structure
Members to the Provincial Executive are
elected every two years for a term of two
years. Members of the Provincial Executive
are not paid to be a Provincial Executive
member. Provincial Executive members are
reimbursed for costs to travel to meetings
and their expenses for hotels and meals with
receipts. No Provincial Executive member is
expected to be out of pocket.
District Executives are vital to MPRA
organization. They are the liaison between
t h e P r ov i n c i a l E xe c u t ive a n d t h e
membership. However, they are not
Directors of the MPRA. Our staff are
presently all part time receiving a competitive
wage.
Membership
The MPRA's goal is 20,000 members by
2020 and beyond. Our membership could
achieve this goal if each member would find
one new member to join the MPRA. The

priority is that our members are receiving a
Municipal Pension and we encourage
spouses who are receiving a Municipal
Pension be a regular member. Most of our
associate members are spouses.
The membership must be retirees of the
Municipal Pension Plan so we have
credibility with the Board of Trustees and
the Plan partners.
Advocacy
We are a voice on behalf of our retirees and
our voice becomes the voice of all seniors of
British Columbia.
Our effor ts to advocate has been
demonstrated by the elimination of the MSP
premiums in half, and are to be eliminated in
2020. Ferry fees as passengers have been
eliminated on Monday to Thursday with the
exemptions of holidays. Our newest efforts
are to bring back dental subsidies in a dental
plan. The MPRA had a commitment from
Ken Bayne former Chair of the Board, who
told us if we could get regular funding it
would be applied to our Group Health
Benefits.
Support from the Unions
We need support from the Unions so that we
can make improvements. We are not asking
the union members, the contributors of
today, to pay more in contributions. The
goal is not to detract from the value of
Inflation Protection but make the parties
realize that Group Health Benefits and
Inflation Adjustment are of equal value to
retirees.
Our request is their support to make
Improvements to the Extended Health
Benefit and dental coverage. To restore
reimbursement to 80% from the present
70%, improve and use the BC Pharmacare
formulary, recognize and pay for new
prescribed Prescription drugs for example,
Xeralto or similar blood thinners rather than
Warfarin as this reduces health cost.
Johnson Insurance
The MPRA works with Johnson as an equal
partner. The MPRA meets with Johnson on
a regular basis. The goal is to make
improvements to Dental and Extended
Health Benefits mainly for our spouses.
Members and spouses use travel and home
Insurance. In many cases a better fit than
Pacific Blue Cross. It is important for
members to shop and make their own
decision.
BC Nurses Union
We would like to address the rumours about
what is happening with the nurses. There is a

committee between the Nurses and Health
Employers Association to look at the issue
of nurses and their pension. There are
several options; 1) Set up their own pension
plan; 2) Establish a separate investment pool
and governance body within the MPP that
nurses' control; 3) Maintain the current
pension plan governance as is. The Nurses
have negotiated some years ago a 1% to be
used for subsidizing their MSP and they now
want to use the funds to add to their inflation
protection and Extended Health Subsidy.
They are in discussions and whatever occurs
their members will vote on it. Whatever the
nurses do cannot financially impact the
Municipal Pension Plan, by that I mean
affect the rest of us.

Presenting Ken Kerr with recognition
at 2019 Biennial Convention
To All Members
I would like to thank Steven and the Board
for the crystal paper weight and
certificate presented to me at the 2019
Convention. It has been a rewarding
experience serving on the Board since
2003 and I am going to miss all of you very
much.
This Convention was one to remember. It
was well planned, attention was paid to
details and was well executed. I see this as
a turning point for the MPRA. I feel that
we may have lost focus a little over the
past while but, we are now back on point
and can concentrate on what really
matters to us. The newly elected
executive will bring new ideas and new
energy to the Board. Our strength is our
retirees and it certainly showed up loud
and strong at this Convention.
Thank-you all for your support and many
hours of your retirement time that you
have given to the MPRA.
Ken Kerr
Retired Vice President
South Cariboo/Northern Region 6
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Municipal Pension Plan Trustee Report to MPRA Convention May 2019
As we meet once again at
the Convention and
discuss programs and
plans
for the Retirees'
Bonnie Pearson
Association, it is worth
considering the health of the Municipal
Pension Plan but also the scope of the plan.
Our plan is valuable and beneficial to
members, their families, employers,
communities and the province.
Demographics:
· Total plan membership is over 330,000,
including more than 100,000 retired
members
· The plan has more than 900 employers
· One in 14 British Columbians is an MPP
member
The plan is healthy, and as a board of trustees
we are focused on exercising good
governance in keeping it sustainable.
Investment Returns:
The market value of the plan's investments
reached $51.5 billion at the end of 2017. Ten
years ago (at the end of 2008), the plan's
market value was $22.0 billion—less than
half what we have today. The increase over
the last decade is due not only to membership
growth, but also to responsible governance
and investment returns that have met or
exceeded targets over time. This was
accomplished in a decade of very challenging
investment climates.
Over a 10-year period, the investment
portfolio earned an annualized 7.1 per cent.
This exceeded the external benchmark of 6.6
per cent.
The five-year return for the total plan fund, as
of December 31, 2018, was 7.8 per cent,
compared to the weighted benchmark of 6.6
per cent.
2018 Valuation
The board's December 31, 2018 actuarial
valuation of the Municipal Pension Plan is
underway. At its March 2019 meeting, the
board reviewed the purpose and process of
the triennial valuation, the funding method
and approach, and the economic and
demographic assumptions. Following its
September 10-11, 2019 meeting, the board
will announce the valuation results.
Cost of Living Adjustments
The board approved a 2.1 per cent cost-ofliving adjustment (COLA), effective January
1, 2019. This matches the COLA cap in effect
since 2017 and is the maximum amount the

Municipal Pension Board of Trustees
(board) can grant according to the board's
funding policy.
Capping the COLA amount is intended to
help maintain the long-term sustainability of
funds in the inflation adjustment account
(IAA) so they aren't used up faster than they
can be replaced. Every three years, an
independent actuary assesses the plan's assets
and liabilities and recommends a COLA cap
to the board.
Retiree Group Benefits
At its March 2019 meeting, the board
received an update from the Benefits
Committee on the progress of the board's
2018-2020 post-retirement group benefits
review, and planning for the post-retirement
g ro up b en efits (PRGB) memb er
consultation.
The PRGB review is currently underway to
help the board assess how changes, effective
January 1, 2017, are working. As part of the
review, the board's benefit advisors, ZLC
Financial (ZLC) and Cubic Health, are
analyzing anonymous claims' data to get a
clearer picture of which group benefit are
used. ZLC is also helping the board evaluate
group benefits costs (especially prescription
drug costs) and risks, and analyze national
and BC trends.
In August 2018, the board completed a
member pre-consultation regarding the
ongoing PRGB review. The pre-consultation
took place as an online bulletin board
discussion environment in which participants
engaged in conversation about questions
posed by a moderator over three consecutive
days. The purpose of the pre-consultation
was to help draft questions and decide
formats for broad member engagement,
which is scheduled for 2019.
As a member, you'll have an opportunity to
provide a personal perspective. Watch for
more information about how to participate.
The board expects to report on the results of
the review in 2020.
th
80 Anniversary of the MPP
The Municipal Pension Plan turned 80 on
April 1, 2019. The Municipal Superannuation
Act came into effect April 1, 1939, making
April 1, 2019, the Municipal Pension Plan's
80th anniversary.
Annual General Meeting
The 2018 Annual General Meeting (AGM)
was held on October 11, 2018 with
approximately 230 people in attendance,
including 45 trustees and service providers.
The next Annual General Meeting will be
held on Thursday, October 17, 2019, at the

Anvil Centre in New Westminster, BC,
starting at 10 am. Information will be shared
soon- watch for it in Summer Pension Life
(July 2019).
Participation by members of the MPRA is a
very large part of the AGM. The Trustees
expressed appreciation following the 2018
meeting regarding the depth of the questions
and the overall engagement of plan
members. Of course, we would love to see a
much larg er AGM with a broader
demographic but it is helpful to hear from
plan members who are able to attend.
Thank you for your ongoing involvement in
the well-being of the Municipal Pension Plan.
Respectfully submitted,
Bonnie Pearson
MPP Retiree Trustee

Presenting Ron Scott with recognition
at 2019 Biennial Convention
To All Members
I would like to say thank you for the
opportunity of serving as a district
executive and on the provincial executive
for the past few years. Thank you for the
gifts I received. I enjoyed our times
together and wish you all continued
success in your work on behalf of seniors
Take care
Ron Scott
Retired Vice President/Fraser Valley

Mark Constales,
Johnson presents
Ron Sco with
Johnson’s TV
draw.
Ron also won
the Movie Night
Gi Basket from
Dist 9 Kamloops.
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MPRA STRATEGIC PLAN
Our Goal is 20,000 Members by 2020
The MPRA has been working on a Strategic
Plan since a resolution submitted by District
#12, West Kootenay was passed at the 2015
Convention.
This year, the committee made up of three
executive members, Terry Erskine, Ed Pakos
and Janice Broadhurst, met and developed a
plan which was presented to the 2019
Convention delegates for their consideration.
The Plan highlighted four issues of concern
that the committee felt needed to be
addressed by the MPRA. They are:
- Growth of the organization –
membership increase
- Communication – both internally and
externally
- Succession Planning
- Enhancing and improving the business
model of the organization
The report identified the association's
progress on these key areas and ended with
summary recommendations that the
executive and each district should address in
the two years leading up to the 2021 MPRA
Convention.
It is the hope of the committee that the
Strategic Plan Report be placed on the
agenda of each district meeting in the next
two years, and aspects of the
recommendations be discussed at each
meeting.
The Membership Recruitment video was
also viewed at the convention and has been
widely distributed to our membership and is
also available on the MPRA website.
Each district executive and convention
delegate has received a copy of the entire
Strategic Plan and the committee encourages
everyone to read it after it is presented at the
fall district meetings.
A Strategic Plan is important and future
success of the organization is paramount to
following the recommendations.
Strategic Plan Summary
New membership committee – The district
executive is encouraged to establish a
membership committee in each district.
The committee will consist of three or four
people. At each district meeting members
will be encouraged to bring the name of a
potential member with mailing address,
phone number and/or email address. The
report from the membership committee will
be an agenda item and will be discussed at
each district meeting.
Janice C. Broadhurst
Strategic Plan Committee
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Accepted Resolutions for Future Discussion
Resolution #12
Subject: Climate Change
Therefore, be it resolved:
t h a t t h e M P R A wo r k w i t h o t h e r
organizations to encourage federal election
candidates to commit to passing a
comprehensive clean energy legislation and
to commit to providing the resources
needed to make positive changes to our
environment The resolution is adopted.
Resolution #13
Subject: National Pharmacare
Therefore, be it resolved: that the MPRA
work with other organizations to encourage
federal election candidates to commit to
passing a National Pharmacare Program,
once they are elected.
The resolution is adopted.
Resolution #15
Subject: Regular Eye Examinations
Therefore, be it resolved: that the MPRA
advocate for full coverage of Regular Eye
Examinations. The resolution is adopted.
Resolution #16
Subject: Shingles Vaccine
Therefore, be it resolved: that the MPRA
place as one of its top priorities in 2019 the
issue of full funding for the shingles vaccine
This Resolution includes Resolution # 21
AND
Resolution #21
Subject: Shingrix- Shingles Vaccine
Therefore, be it resolved: That the MPRA
engage stakeholders and lobby government
for coverage of the Shingrix Vaccine
The resolution is adopted.
Resolution #20
Subject: Driver's Medical Examination
Report (DMER)
Therefore, be it resolved:
That the
MPRA consult and co-ordinate with fellow
stakeholders that this indiscriminate cost be
regulated and covered by the Provincial
Health Care. The resolution is adopted
Resolution #26
Subject: Hearing Aids
Therefore, be it resolved that the MPRA
pursue with the Provincial and Federal
Governments to create laws to reduce the
cost of the purchase of hearing aids, and the
maintenance of hearing aids be more
affordable to all persons needing hearing
aids. The resolution is adopted.
These resolutions should be discussed
by the Districts and the Provincial
Executives with the MPs and the MLAs
in the upcoming months, specifically
before the Federal and Provincial

Elections. The MPRA would like to
ensure that our voice is heard on these
important issues which affect our
members.
We encourage you to attend allcandidates meetings in your area prior to
the Elections. Ask them what their views
are on these specific matters and what
they intend to bring to the table if they
are elected.

Resolu on Commi ee
Noel Gulbransen, Bonnie Pearson,
Be y Walters, Janice Broadhurst

/ Prestige
604-881-8840 or
TF 1-866-799-0000
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Isobel Mackenzie – Seniors' Advocate
Isobel thanked the MPRA for their work on behalf of seniors.
The question is
Who are seniors and what do seniors want?
Seniors are not all the same. The only thing
that is the same is that we are getting older.
Today there is over 920,000 over 65 years
which is 19% of the population of BC
Estimate in 2031 will be 1,300,0000 which
will be 25% of the population.
Differences in Financial needs
80% homeowners and 20% renters
The issue of deferred homeowners' taxes
is an individual decision and must be
considered very carefully.
3 out of 4 seniors live independently

Aging concerns

Age 65+

Concerned

Very Concerned

Health care expenses

29%

39%

Enough money

26%

37%

Losing independence

28%

43%

Dementia/cognitive decline

26%

37%

Burden on family

25%

33%

Quality care home

28%

37%

Loss of driver’s licence

23%

39%

Many seniors do not use home support.
60% of seniors are receiving Guaranteed
Income Supplement (GIS)
Seniors who receive GIS are not charged
for home support

8

What does this mean?
Seniors are not flooding the emergency
departments of hospitals.
Are seniors letting their health deteriorate
without seeking medical care?
Whatever years seniors have, don't let
your health go.
Drivers' License for seniors. It is usually
eyesight problems that restricts driving.
Seniors living alone.
25% of seniors at age 65 live alone
41% of seniors at age 85 live alone
The question is how do seniors manage
and how do they get around outside of
their home?
Retirement age is a factor for seniors in
British Columbia. Many do not have a
pension, and are living on limited funds in
the form of RRSP etc.
Other countries have increased their
retirement age and it may be something that
needs to be addressed.

We need to do a better job of
promoting programs for seniors.
In terms of housing needs the province
needs to provide more subsidized assisted
living.

Planning Ahead
Power of attorney
Where does a senior get information on
Written will
programs for seniors/services.
Advance directive
Most people connect by telephone.
Representation Agreement
What health care do seniors have?
As seniors age, costs rise. Concerns about
Contact Information
enough money
www.seniorsadvocatebc.ca
Losing a senior's independence?
Toll-free: 1-877-952-3181
Being a burden on family?
In Victoria: 250-952-3181
Loss of driver's license
Open
Dementia or cognitive decline
Monday to Friday 8:30am – 4:30pm
Finding a quality and affordable care
Translation services available in more
home if needed.
than 180 languages

Is your friend, relative or
neighbour receiving a
Municipal Pension?
Would you give us their
name, phone number, address and if
possible email address so we can contact
them to become members of the MPRA.
Or you could send us this form with the
information.
Name: ___________________________
Phone Number ____________________
Address __________________________
City ____________________________
Prov ___ Postal Code ___________
Email ____________________________

Summer 2019
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REWARDS PROGRAM UPDATE
(USE YOUR MPRA MEMBERSHIP CARD FOR THESE REWARDS)

Cloverdale Paint 25% off
paint and stains (not on
sale items) 15% off wall
papers and accessories (not
on sale items)
Collette Travel Discounts change and are
At Cloverdale Paint we are known as
on our website at www.mpra.ca click on
Municipal Pension Retirees' Association.
links at top and then on Collette Travel
Mention you are an MPRA member
for exclusive offers.

Pets Plus Us
Phone number
1 800 364 8422
www.petsplusus.com
PetsPlusUs Provides comprehensive pet
owner and veterinarian designed pet
insurance for your cat or dog. Ask for
MPRA discount at 1-800-364-8422 or
www.petsplusus.com
Georgina Bradley
Ambassador British Columbia
778 883 4538
georgina.bradley@petsplusus.com

District 36 Meeting Change

We're moving! Lee Massey, Lori Fretwell,
Ray Edney and Susan Pendakur with the
cake to celebrate the move, and to say
goodbye to the Oakridge library staff.
Members and library staff enjoyed Whole
Foods delicious lemon cake.
Susan found the new location for District
36 meetings: Renfrew Library, 2969 East
22nd Ave, Vancouver. The first meeting
will be September 10, 2019, 1:00pm.

The internet links for our sponsors are on our
website under the links tab so you can quickly
find what you may be looking for. Just a
reminder that we have a link to our photo
gallery and our Facebook page on the website.

NAPA Ask for MPRA
member discounts
at the store.
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MUNICIPAL PENSION PLAN
If you have a question regarding your
pension or your group health benefits,
please call the Municipal Pension Plan:
Victoria call 250-356-9657
Toll Free for Canada & US
1-866-876-6677
Have your pension file number available
PACIFIC BLUE CROSS
Lower Mainland 604-419-2000
TF 1-877-722-2583
Have your Identity Number available
JOHNSON
Travel Ins 604-881-8840 or
TF 1-866-799-0000
Home Ins 1-800-563-0677
Reminder from Johnson:
The travel insurance policies are renewed
st
st
from September 1 to August 31 in each
calendar year. However you can apply for
insurance benefits at anytime during the
year.

Lordco *30% off
most regular priced
items. (batteries and
oil not incl./not on
Pre-Retirement Seminars
sale items) At Lordco
we are known as MPRA in their system
When members of the MPRA would like to
*Only available at corporate stores not private increase membership there is an opportunity
stores
to attend pre-retirement seminars provided
by the Pension Corporation with prior
Johnson Discounted travel insurance, approval.
home insurance, and extended health Contact information for request approval
and dental.
is:
Ilyana Rooke
Assistant Director Member Services/BC
Pension Corporation
Phone: 778 698 6574
ilyanarooke@pensionsbc.ca
Visit us online at www.bcpc.pensionsbc.ca
Districts are per mitted to provide
information about our Association to
registrants as they entered into the meeting
room in the hour prior to their MPP
information seminar.
Johnson Insurance was represented by
District #13- Langley contacted the MPP to
Lisa Hansen and Mark Costales
request permission to be present at the signin at pre-retirement seminars in Langley, to
Good and Welfare
inform them of the existence of the MPRA
Membership Cup
and to encourage potential retirees to
consider membership in our organization
when they eventually retire.
Two of our executives attended on two
different dates and spoke to approximately
40 registrants in total. One of the comments
we made was that there is so much
information given to retirees, it is difficult to
digest. However, when they come across the
MPRA application form in their retirement
package, they might remember us as
individuals and make sense of the
District with the most new members in organization.
2018. Presented by Mary Polak to Dist. 22 Valerie Caskey
Central Okanagan Chairperson Dan Maja Secretary
District #13 Langley
and District Member Jean Cookson.
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Medication Usage by Seniors

Being prepared for emergencies is extremely
important and don't leave it until it is too late.
Many of us, unfortunately, are prescribed Here is the link for a Travel Clinic near you.
Hopefully you won't need to face an
medications for the various ailments that we https://www.canada.ca/en/public- emergency situation such as fires or floods,
have as we grow older.
health/services/travel-health/yellow- but I can attest to the fact that being prepared
When reading information regarding fever/vaccination-centres-canada-british- can assist you if and when an emergency
medication usage it made me realize that we columbia.html (Click on British Columbia) occurs.
need to be careful and take precautions to
I hope you and your families have a great, but
Janice C. Broadhurst
safely manage the medications we take.
safe summer.
Some tips for safe medication usage are;
Janice C. Broadhurst
ARE YOU PREPARED??
1. Keep a current list of all prescription and
non-prescription medication that you use. Unfortunately, this time of year often brings
Raffle Prize Winners
This list is also helpful to take with you a range of emergencies to all areas
when travelling in the event you need to throughout the province and yes, in other
visit a pharmacy or physician, or if you are areas of the world as well.
crossing the border and don't have your Last year, we were faced with the threat of
prescriptions in the original container. forest fire to Kimberley and surrounding
2. Fill all of your prescriptions at the same area, and some residents were evacuated and
pharmacy if possible, as this helps both more were on evacuation alert for a few
you and your pharmacist become familiar weeks.
with and monitor your medication usage. The threat of evacuation made me, as well as
3.Make an appointment with your many others, aware that we were not
pharmacist for a medication review. This prepared to leave our homes and did not
gives you an opportunity to fully discuss have a plan to safely evacuate.
your medication usage and also allows the I spent a few days “running around” taking
pharmacist to review and recommend pictures of valuables, packing up things I
Marg Davis
Karen Mackenzie
thought I would need, and generally working
better or less expensive options, in
won the
won the
myself into a frenzy.
consultation with your physician.
4. Consider medications dispensed in Thankfully the actual city of Kimberley did Johnson’s Wagon Kootenay Gi Basket
blister packs, especially if you are having not need to evacuate, but it certainly made
difficulty taking doses at various times in me realize that a person should be more
prepared, as it looks like this may
the day.
unfortunately be the “norm” in the future in
5. Before travelling, especially out of
country, it is a good idea to review your terms of emergencies, especially fire threats.
travel plans with your pharmacist. I was in the local City Hall after last summer
questions such as: “Do I need to be and came across a booklet entitled:
vaccinated before travelling and if so, “Your Emergency Preparedness Guide – 72
what vaccines are needed?” This of Hours – Is your Family Prepared?”
course will depend on where your travels I found the information extremely helpful
take you. These tips may not be for and would recommend you obtain it locally
everyone, but the one most helpful to me or from:
has been meeting with my pharmacist to 1-800-O-Canada (1-800-622-6232) or visit
Mary Pat Wiley
ask questions and listen to any www.GetPrepared.ca
recommendations he may have. It is also available in audio, Braille, large print,
won the Cloverdale Paint
diskette, or C.D.
Cer ﬁcate

Is Your Contact Information
Up to Date?
Did you MOVE?
Did you change your PHONE NUMBER?
Did you change your EMAIL?
Did you change your CELL NUMBER?
If so please let us know by filling out the
form to the right and either email or
mail us the information.
Mail
2475 Dobbin Road
Unit 22, Suite 525
Email
West Kelowna, BC
administration@mpra.ca V4T 2E9

CHANGE OF INFORMATION
Name: ______________________________________________________
Old Address: _________________________________________________
City __________________________ Postal Code ____________________
Please change my contact information to:
Name _______________________________________________________
Address______________________________________________________
City __________________________Postal Code ____________________
Telephone _____________________ Cell ______________________
Email Address:________________________________________________
Please mail or email to the address on the left.

